
.,-•..-...... ~'---

RECEIVED

+
1

COVER PAGf E0000<8~\tiJOOPY OR\GlNAl

DATE

...
'rqTAL PAGES

--~-----

~
~~~~._~;. u.s. EQUAL EMPLOYMENT OPPORTUNITY~OMMISSION
~ . .
~ "'" . ED - O(7~IO! OF l.EG.I\L<::o~. .

.""6~ j, XPARTE OR LATE FIL lSOl ... S'l'R.BCl'. N.W_ 4TH- FLOOR.· '. - .

~~. WASHINGTON.O.C. 20507 FCC 'JUN 2 11993
~AX TRANSMITTAL COVER S!lEET to ••

FeDERAl. COMMUNICATIONS COMMISSO!
. JUH 18 IZ28 PH '93 OFFICE OF TIiE SECRETARY

TIME. _

TO:

.~- ~~..~N~~//L~~~~..

AGENCY!OFf'ICE/DEPT ( , ~ e'..--

EX PARTE OR LATE FILED

FROM:

paONE f

FAX ~ (202) 663-4639/FTS 989-4639

PHONE :;--Lc:Jd - k 6: g - £6;72

SPECIAL INSTRUCTIONS: ---------

EX PARTE PRESENTATION

r·1H DOCKET NO. 92-261

CABLE ACT OF 1992 (EEO)----

No. of Copiesrec~d~
UstABCDE



~JUN 2 11993

RE

JUN 18 10 41 AM '93

111-1 DOCKET NO. 92-261
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June 18, 1993
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Ms. Lisa M. Higginbotham
Attorney-Advisor
EEO Branch
Enforcement Division
Mass Media Bureau . EX PARTE OR LATE FILED
Federal communications Comm1ssion
Washington, D.C.

Dear Ms. Higginbotham: F~R1L<nIMUNICATIONSCOMMISSIaI
OFFICE OF lHE SECRETARY

Enclosed please find a copy of the comments of ~e Commission's
Program Research and Surveys oivision on 'the EEO provisions of the
Cable Television Consumer Pro~ection and Competition Act of 1992.

If you have any questions concerning the comments or _the
attachments, please contact me at 202-663-4689 or Joachim Neckere
at 202-663-4958.

Sincerely,

J:tUL~P/L~
Irene L. Hill
Assistant Legal Counsel
Coordination Division
Office of the Legal Counsel
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Washington. D.C. 20507

MEMORANDUM
!

TO Irene L. Hill, Director
Coordination Division
Office of Legal Counsel

FROM Joachim Neckere, Direc r
Program Research and u ys Division
Office of Program ti ns

SUBJECT: Comments on FCC's P

As requested we have reviewed the occupational reporting revisions proposed by the Federal
Communications Commission (FCC) and are providing the following comments:

1. FCC should be made aware that the Commission has voted to e~pand the number of
EEO·l job categories from the current nine categories to 15 categories. (Attachment A
provi~es definitions for the newly proposed categories.) Although the Office of
Management and Budget (OMS) has disapproved this ~pansion the Commission vote is
still in effect. If the expansion is approved by OMB, the job categories used by FCC in
their various report might have to be changed at some future date.

2. Concerning the six new occupations mandate4 by Congress, there are, as FCC states, no
sources of definitions and EEO labor force availability data that exactly match those
occupational titles. However, fairly close approximation a....e available, including those
used in the Special EEO File of the 1990 Census of Population. The accompanying table
provides census occupational titles and codes that correspond to the six new FCC
occupations. Also provided are codes from the Standard Occupational Classification
(SOC) Manual. Not only does the SOC manual provide occupational definitions but it
references its occupations to those provided in the Dietionar)' of Occupational TItles
(DOT). The DOT. of course, provides the most detailed occupational definitions available
from ai1Y source. With the exception of broadcast equipment operators which is a
technician rather than managerial job category. the definitions which FCC is proposing in
Appendix H are fairly close matches to the definitions in both the SOC manual and the
DOT. For the information of FCC. we have also attached national labor force data from
the Census for the occupations involved (Attachment B).

If you have any questions concerning these materials plCJ.se contact me on extension 4958.

Att2chnlcnrs
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ITC Dctallcd Occupational Titles by 1990 Ccnsu5 of Population (EEO Special File) Occupational Tilles and Codes

FCC Title Census Title Census Code SOC Code
~-_.

::::orporate Officers Managers and Administrators t

N.E.C. 022 121

rjenera) Manager Managers And Administrators,
N.E.C. 022 121

(.'llld 'I cchnician Broadcast Equipment Operators 228 393

Clllllplroller Financial Managers 007 122

(jeneral Sales Manager Managers, MClrkcting,
A.lve~lthllll~ lIIlll PlIhllc
Relations 013 125

Production Manager Managers and Administrators I

N.B.C. 022 1341
..
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5. DESCRIPTION OF JOB
CATEGORlES

Senior Level Officials and M<:lnagers. - Top level
executives involved in policy making, planning,
designing or implementing the ~t of
b~ activity. These uecutiVei are $peCifieatly
defined to include only the 25 percent of aU nw1ager-s
in tbe· reporting unit who e2ro the highest salary. In
nnking managerial employees by 5aIaty. s:a1at)' is to
inetude regular cash compcosation, cclusivc of cash
or other types of bonuses during the sc1ecttd payton
period for wb.ich employtDeUt dada Ire being
reported.

Other Officials :ll1d Maft3gus. • In<:fudes tbe
r~mai:ling 7S pc.;c::;: 0: ::-..J.o'3f:::nal (mployt<:.s.
Ex.a~jJl~: :::l:d~i~,;d ~"'~-::s.sala:i~ sup-crVisors.
Also, ma.nagelXlent r¢le.tod oocupations. Examples:
purchasing agt.Qts &rid bayers. inspectors and
compliance officet'S.

Science and Engineering Rebted ProfcssiorWs. 
Includes occupations eonCCIUed with the laws and
pricciples of sci~ce, enginoeriDg and ~thematics in
the conduct of research and deve10pmalt in its
business applications_ Examples: architects,
cbemists, engineers, geologis-..s, mathen::l3.ticians and
Dstunl scientists.

Health Professionals. • 1Dc1udes occupations
concerned with preventing a.cd diagno~g human and
animal aih:oe.nts, and prescribing and providing
medical and surgical tre3.tme:lt for diseases and
illtJesses. E;umples: physicians al)(J dectists,
optometrists, regis~red nurses, pharmacists,
dieticians, therapists and veterinarians.

Other Professionals•• locludes all occupations
~uiring either college t16Ullng or eJl;pe~of such
kind and amount as to provide a comparable
background. E;r;amples: accountants and auditors.
airplane pilots and oavigators. Artists. designers,
editors. lawyers, libnria.'lS. :nI.n.age~t analysts,
~iaI scientists, systems analys-..s L"'ld te.aehen:.

TeduUcians. - Occup4liollS requiting a combination
of basic scientific knowledge which can be obtained

r-
I--.
j

through 2 years of post high school educatioa. mch
~ iso~ ill many~ iDstituSc5 aDd junior
colleges. or Chrougb equivaJem mHbe-job tniaiag:
Examples: computer~ cntters;
engineering, -.tbematicaJ cd scieotific assiswlts;
licensed practical Of vocatiocaI Dunes; radio
operators; teclutial iUustBton:: tcchaicims (medical,
dental. e1ectroaic. physical scieoee) aud lcaal
assistants.

sales OttupatiOll'5. - 00cupati0Gs~wbolly
or primarily UI direct selling.~ tdvenisiDa
agents and btobrs. stot;k aDd boad s:aJc:swo«ers aDd
sales clerks, pocery clem cd cashi«sI~.

Clerical and AdministrauTe Support Occu
p:ltions.• Includes .U administrative support activit)'
r~rfO:"m¢d directI)- or \I,.j~; office eql.lj~metl:.

EX3:n&,1~s: bookJceepe:s. collectors (bilts ....,&
aIXOunts). mcsscagers. office assistants, data eutry
operators, shippiDg aDd~ cIetb. C)'pists and
secretaries,~ open.tors.

Service Occupations, Except ProtdTe. 
Workers i,l) IIO&2prOteetive ~ occupatiocs.
EJlamples: attmdants (hospital and «bet iDstibltioas.
busiI1ess and persoua1 seMce. mc&udma DUtSeS aides
a.od orderlies).~ cJeaDers. janitors.
porten;. cooks, COWlter and fountain WOtters, (ood
service worlc~ batteDde:s. .m,,~ and
recreatioD facilities atteodaDts, pides. ushers, public
tnmsportation ItteMants.

-Protective Ser'Tice Occupatiom.. • Workers in
protective seMce occupuioa.s. EJtample6: fire
figbtel'$. fire inspectors. ~ officen and
detectives, guards.

Mechanics, Repairers and Construc:tion Craft
Worker:s. - I!lcJudes~ocs c:oaocmcd 'Nith the
adjusta:tetlt&. maiat.=anc::e, part replacement and
repair of tools, equipmetlt and machizJes, 1;$ well as
occupations in constructiOQ &lld extraction.
&amples: hourly paid ~sors (UI cbese
OC(:upatioas) who ate not tnealbers of management.
automotiv! and aitttaft tfl"'Cbanics. automobik body
rep.airetS. cotD.lDUlJicatioo equipment ~,
ea.t1'Ierll and watcb reya.ite1"S. tcillwrights. ~.



drillers and quarry woricen:, Also. buildiQg tracks
craft workers, including appt'eUtices. Examptes:
~rpenters. electricians. plumben>, painters, OOClcrete
finishers and steamfitters.

Prtcision Production Occupations. - These include
occupations concerned with performing production
tasJC$ that ~uire a high degree of ~sioQ or
atlamment of rigid SpeCificatiotlS, or openltiQg plants
or large systems. Examples: tool and die anakers,
t.nachinists, boi1ennak~, j~etS. =ara~,

cabinet makers. typesetters. bookbindet'S. taitcm aM
dressmakers. shoemakers, bakers. statiOtW)·
eogioee:-s.

Transport and Material Moving Opentives. 
I.ocllJdes seiT'';-skj!l~d <X,upations concerned with
operating and con:~oJji::~e.:Juipr.H:nl usc.d to beiliu::
tbe movez;r.er:! of peopl<: 0:' materialS. Ex.amplt!S:
gange supervisors. drivers (truck. bus and taxi cab).
parking attendants. railr03d operators (brake, signal
IJ1d $Witch) and bridge teaden;,

Other Operatives. - Workers whQ operate machine
or processing equipment or perform other factoty
~ duties of Ultenne.diate skill level which can be
m.ast.en:d 1:2 a few weeks and do Dot requite extended
trticing. Eumpks: blasters, drycm, furnace
workers, laundry aDd dry cleaning opel'1tives,
mil..l.i.Ders. mine operatives, motor oper.ttives, oi1~
and greas.e:rs (e,;.cep~ auto). painters (awllttaetured
articles), pbotograpb.ic process worktts, rnachine
operators ('Knitting. looping; 'taping and weavil'lg).
electrical a.nd electronic equiplIl.eot assemblers.
inspe<:tors. testers and gnders, b<U)d packers and
packagel'S.

Laborers. Helpers and Malerial Handling
Oc.cupatior.s , ~ Jobs whicb geverally require limited

L~Dillg tb.a~ may be learned in a s.oott time. and
require l.it:k i.ndepend~lJ: judgement. Examples:
retail baggers and stockers, garage Jabotus. car
washers a.=.::: grusers. gToundkeepers ~d g.trdeners.
farm wotk~. stevedore$, garbage collectors, freight
J.nd materi~ ha:ld!ers ~d aH other laborets.

6. LEGAL BASIS FOR REQUIREMENTS

SECflON 709(c), 1lTLE VU. ClVIL RIGJ..rrS
AcrOF 1964

~ Amended by the Equal Employment
Opportunity Act of 1972)

R{cord';u~ping; reports

E~' employer. employment agency. and labOr orpniza~
lito Sll~t to this tide shaD (1) make and keep such records
rekvan: to the detenninations of whether Wllaw{uJ e:nploy
m= pnaices have been or are being committed. (2) preserve
sudl records for sucl1 periods. and 0) make such rqxxu there
fro:n as~ Commission shaJJ presQibe by te1uJatioo or order.
aflC" pu~i: hearing:. as reasonabte, necessat)'. orappropriate for
th~ e'lfc:::c:;-::nt of this title or the refutarions or Ndcrs the:;:
c:;::c::t. 7::-~ CQmmissiol1 sh:lll. b)' rCE-uiation, fl:;;juire e,1ch cm
piO;':f. !~Xl~ orga"iution, and joint labor-management com
mittee Sl;~ject to this title which controls an apprenticeship
or e<.'1e:- mining prognm to. rnainWn suclt records as ~
reasonably ne~ to carry out the purposes of this title.
incl...-iin... but nOC limi~ to•• list of applicgu who wish to
parti:~ in such program. inc.ludine the chronologkaJ order
ill 'lI-tlich applications were RCCived.. and to fumi$h to the
Co:-r.:..-nissi·O!l upon request. adetailed description oflbe manner
in ....-:.-,icb~ are sc.lecttd to participate in the apprentice
ship C'r ~..."'Jer training program.. Nay employer. employment
age:"!::,. I~ organization. or joint Wlor-management com
mittee wh.:'::h belicves~ the appli¢ation to it ofany regulatiori
Ofo:-:.:r iss-.Jed under this SCdion would re.sult in UQdue hardship
rna)' 1:YP1;" to the Ccnun.issioa for an exempd<m from W
applie:atioc of such regulation or ordct, and. if such applica-

tion f::r ~'1 exemptioa is denied. bring a civil action in
the tJr,;:teC S-wcs District Court for the disaia where $lJen
recorCs L~ kept. If the Comm.issioc 01 the eoun, as tM
case co.l; boe. finds that the application of the regulation or order
to me cp1c:,'er. employment agency, or labor organization in
Guestio: ...... 0 ...;0 impose an undue hardship. the Commission or
the co:;.-_ as t.."::;~ case may be. may grant appropriate re)~f.1f a.'y
pel"SOi: ~1.:i..-d to eomplywith the provisiOlU of this sub
sec:tio:-. :'ails C': refuses to do so, the United StateS District Court
(or tho: :i5::-:::: in which such person is found. resides. or
tn;:s.ac-.s ~s::"Jess. shall, upon application of the Commissio:l.
or the ..t..::C:7:!).' Genera! in a case involving a govemrne:::.
goy~.::::.~:::.:i ~eocy or politicAl subdivision, have jurisdi:.
tio~ to ~~$:;:: ;;: such~ an order reqt1i.--'ing him to comp!.v.
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S::OJRCE:. lh~ l~ C~nsus of Popul~tion source tapes from which the~e d~t8 were drawn wer~ produced by t~e
I' C RtJf';;)U of th<" ~(,r'~lI~.J ••,

Stat<!: United States

()('c,\lI2.:!.t_t 1)11 •__ •__.••. __ fOlill 1.l~1 te Minori ty Blpck Hi$panie Amlin Asian Other

I il1.1nc I "I iClo1nagers M: !H.6JO 306,4~4 J7,176 12,119 12,032 6B5 12,26S 95
f: 292,281 252,494 39,787 '7.516 12,663 859 8,614 135,: 635,911 558.948 76,963 29.695 24.695 1.464 20,879 230

H: 54.0" 4S.a 5.a~ 1.91 l.ft 0.1% 1.9X O.OX
f: 46.0"- 39.n 6.3~ 2.U 2.01 0.1% 1.41 O.OX
'I 100.0X. 81.9lt 12.11 4.7% 3.91 0.2% 3.31 0.0"

,~ana9c"s. mark~tinlJ. advertising, pub I ic relat H: 415,411 3S4,566 30,845 '().234 11,326 &16 8,328 81
F: 193,698 114,1,68 19.230 7.693 7.019 SSI 1,837 3S
f: 609,109 559,034 SO. 075 '7,932 18,40S 1,457 '2,165 116

N: 63.2" 63.n: 5.1% 1.n 1.9% 0.1% 1.4% 0.01
f: l1.8X 28.6X 3.2% l.n 1.21 O.IX O.6X 0.0"
f: 'D() .Olt 91.8" lUX 2.~ 3.0% O.2X 2.01 O.ox

"1:Jr1;t r F,"",4 ;,dlllln.'it., n.c..c_, 5illnricd It: l,l55.910 1,024,916 ]31.054 109,449 125,977 10,lMo8 84,566 1,014
f: I,535,M& 1,383,619 202.017 88,433 70,135 6.715 35,985 744
r: 4,941,606 4,408,53S 533,071 t97,881 \96,112 16, '763 120.551 . 1,75&

It: 67.9" 61.2% 6.n 2.2% 2.S1 0.21 1.71 O.ox.
I: 32.11 28.lrlt 4.11 I,U 1,4lC 0.1X O.71 O.ox.
f: 100.01 89.2% n.ax 4.OX 4.OX Q.31 2.41 0.01

Bro~dcac,t ~lujpment operator It: 27.241 22,280 4.961 2.508 1,6U 174 629 24
'1 8,218 6,24' 2,0.17 , '.24ft ' 426 104 243 16
II -'''0';19 lit, 521 6,99ft J,756 2,052 278 an 40

"I 76.11 62.7X 14,01 7.ll 4.61 O.Sl 1.aX 1).1.
Ft ·23.31 17.61 s.n 1.Sl I.a 0.31 0,71 O.OX
T: 100.0" 803" 19.n 10.61 5.U o.a~ 2.51 O.IX
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